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Dear Applicant

Thank you for your interest in the position of Chief Executive Officer for The Sir John Brunner 
Foundation.  The current postholder begins her retirement from September 2022 and I look 
forward to working alongside a new CEO as we embark on a new and exciting chapter at the 
Foundation.

This is an outstanding strategic opportunity for a dynamic leader with intellect, emotional 
intelligence and a proven track record of success in the field of education. You will join a highly 
skilled energetic and enthusiastic Executive team which is driven by core values and a keen 
focus on ensuring that children and young people in all of our academies have a rich, joyful 
and rewarding educational experience.

The Foundation has three academies, including an Ofsted outstanding Sixth Form College, an 
outstanding school and a good school.  Professionals care deeply and there is a strong ethos 
of contribution and service.  Leaders, teachers and business support professionals thrive and 
are well supported throughout their careers in the Foundation.

The Board of Trustees, fully supported by Governing Bodies, is wholeheartedly committed to 
supporting academies to become the very best they can be, because ultimately our children 
and young people matter most, and are central in all we do.

I look forward to your application.

Yours faithfully

Alan Redley
Chair of Trustees



The Sir John Brunner Foundation is a Multi Academy Trust employing over 400 Staff and educating 
some 3,500 students.

The Multi Academy Trust comprises of Sir John Deane’s Sixth Form College, The County High School, 
Leftwich and Middlewich High School, all of which are high performing (good and outstanding) 
Academies. Founded on the shared ambition that every child’s life shall be enhanced through the 
highest standards in education. We let our results speak for themselves.

We are a warm and welcoming community, situated in the heart of Cheshire. The Foundation is an 
excellent place to work whether you are beginning or continuing in your profession. Our Academies 
have superb teaching, learning and recreational facilities, and staff will receive excellent benefits. 
Combined with a community of high calibre staff and students, the Foundation is a place you will look 
forward to coming in to work each day. New colleagues will be fully supported with tailored induction 
programmes.

As an educational organisation, we value career and professional development. We are committed to 
ensuring that colleagues benefit from engaging professional development that includes:

• A structured induction programme for new starters to help them settle into their new role
• An annual performance and development review
• Support to develop in their chosen field and reach their full potential
• Opportunities across the Sir John Brunner Foundation Multi-Academy Trust

We pride ourselves on being an extraordinary community where our professionals hold a shared ethos 
and mission of excellence, integrity and passion:

• Highly motivated and ambitious students, as evidenced in our Academies track record.
• Professional and supportive colleagues.
• Opportunities throughout the year for inter-departmental knowledge sharing and best   

practice.

Career Development

Culture & Ethos



In commitment to ensuring a high standard of employee wellbeing, all our Academies have signed 
up to the Department for Education’s Wellbeing Charter.  Similarly, the Foundation is committed to 
supporting the health and wellbeing of colleagues by offering a variety of initiatives:

• Access to fitness suite (County High School, Leftwich out of school hours).
• Personnel representative at each Academy with a focus on wellbeing and tailoring support.
• Enhanced family friendly policies to support work-life balance.
• Staff Consultative Association.
• Access to Occupational Health and counselling service that offers support through times of   

difficulty.
• Access to an employee health plan.

• Generous holiday entitlement
• Site closure for c.2 weeks at Christmas, and the ability to take time off to coincide with other key 

school holiday periods.
• Public Sector Pension scheme membership (TPS or LGPS as appropriate)
• Free on site car parking
• Free WiFi access
• Onsite canteen facilities
• Funding for training and development
• Long service recognition
• Staff discounts available at participating organisations

General Benefits

Employee Wellbeing



The Sir John Brunner Foundation, a Multi-Academy Trust, seeks to appoint an outstanding 
and inspirational leader to deliver the Foundation’s strategy inline with our cultural values. 
Leading the organisation and with the support of the Trust Board, and an effective executive 
team, you will have responsibility for the effective running of the Multi-Academy Trust 
currently comprising of good and outstanding Academies.

Through your strong and effective leadership, every child’s life at the Foundation, is enhanced 
and advanced though the highest standards in education and will experience a broad and 
diverse education which fulfils their academic potential. Likewise, you will lead a culture 
of high performance, enabling professionals to grow and develop to reach their career 
aspirations.

This is an exciting time to be joining as Chief Executive Officer. The Sir John Brunner 
Foundation, with two High Schools and a Sixth Form College, educates circa. 3,500 children 
and employs over 400 professionals. Each academy within the Foundation operates at the 
heart of its local community. Set in central Cheshire, the Foundation’s offices are based at Sir 
John Deane’s Sixth Form College which is a modern purpose build campus set in beautiful 
grounds. The County High School, Leftwich and Middlewich High School are also within easy 
reach.

The Foundation is built on a robust system of financial management and continues to invest 
in its academies, colleagues and learners. The Foundation continues to explore opportunities 
for future growth and development making for an exciting future for the Foundation. 

The successful candidate will have significant experience of successful educational 
leadership, a clear vision, credibility and demonstrable experience of working in a complex 
educational organisation. To be successful in post you will be enthusiastic, strive for 
continuous improvement and be passionate about the role you will play in the success of 
the Multi-Academy Trust. All of which translates to outstanding outcomes for the children 
educated in all the Academies.

This exciting opportunity arises following the retirement of the current Chief Executive Officer.   
If you have the enthusiasm, experience and skills to succeed please read on to the additional 
information contained within the enclosed job description and person specifications.  

To apply, please complete the application form, detailing how you meet the requirements of 
the post, no later than 9am on 13 May 2022, by email to personnel@sjd.ac.uk 
Interviews are likely to be held on 19th & 20th May 2022.  

Prospective candidates are invited to request a tour of each Academy in advance of the 
interviews, this may be arranged via email, using the above address.

 
Salary circa £100,000 p.a. (depending upon experience)





Reporting to the Chairman of the Sir John Brunner Foundation Board of Trustees. 

To lead the Foundation with integrity and moral authority in the delivery of its strategic objectives 
through the cultural principles and overseeing all operations of the Multi Academy Trust.

Through strong and effective leadership, the CEO will continue to deliver on the key principal that 
every child’s life will be enhanced and advanced through the highest standards of education and 
fulfilling their academic potential.

The CEO will ensure all colleagues are supported to grow and develop as professionals to realise 
their career aspirations and to sustain a culture where dedicated professionals work together to 
deliver outstanding outcomes in their field.

• With strong and effective leadership, oversee the efficient, effective and compliant management of the 
Trust and its schools.

• Lead with credibility, vision and professionalism and develop strong working relationships with  
internal and external stakeholders.

• To build a transparent and effective relationship with the Board of Trustees and its committees.
• To support the Board of Trustees in the development, monitoring and evaluation of organisational 

strategy, and overseeing standards across the Foundation.
• To oversee the development and monitoring of appropriate measures for the standard of educational 

provision across the Foundation.
• To be responsible for overall quality by conducting the assessment and reporting of pupil’s 

development, progress and attainment.
• To be the lead education professional and support, develop and challenge leaders across the 

Foundation to deliver exceptional standards.
• To chair relevant committees which report directly to the Board of Trustees.
• Putting children and young people at the centre of everything the Foundation does, and to ensure their 

safety and welfare of children and young people across the Foundation. 
• To identify and implement opportunities for the Foundation to operate in a more effective and efficient 

manner for the benefit of stakeholders.
• To act as the Accounting Officer for the Foundation, ensuring the educational and financial 

performance is effectively managed and all statutory and legal responsibilities are complied with, 
adhering to the seven principles of public life.

• Continue to develop a culture of high performance and professional standards celebrating the 
Foundation’s talented, skilled and knowledgeable colleagues.

• Ensure the Foundation is an employer of choice, with commitment to facilitate thriving professional 
careers celebrating a culture of diversity and inclusion.

• To continue to build upon the Foundation’s rich history to ensure its long-term success and 
sustainability.

• Raise the profile and positive reputation of the Sir John Brunner Foundation, liaising with external 
stakeholders at national, regional and local levels.

• Build effective relationships with other MATs to facilitate the sharing of expertise and best practice and 
working closely with those schools wishing to join The Sir John Brunner Foundation.

• Strategic leadership to support the Foundation’s development, including improvement priorities, 
funding bids and longer-term growth.

• Maintain a strategic overview with the ability to anticipate and spot emerging trends within the 
education sector and more widely, to ensure the Foundation remains ahead of any changes that are 
required.

• To ensure the long-term financial sustainability of the Foundation, by implementing robust systems so 
that funds are used properly, effectively and efficiently.

Main Responsibilities



Desirable Essential

Post Graduate Degree and evidence of continuing professional development √

Significant experience as a successful senior leader in education √

A leadership role within a Multi-Academy Trust √

Demonstrable experience of strong financial management, including formulation 
of budget, monitoring and control of finances.

√

Experience of analysing and extrapolating current and emerging trends to inform 
appropriate strategies.

√

Experience of working effectively with a governing committee to create a vision 
and set the strategic direction for an organisation

√

Experience of leading and managing organisational change √

Demonstrable experience in performance managing professional staff, driving 
morale and raising standards, and promoting team ethos.

√

Demonstrable success in promoting equality and diversity in relation to employ-
ment and service delivery.

√

Experience of overseeing both educational and non-educational responsibilities 
(e.g. financial reporting, employment, governance, policy development)

√

Excellent understanding of both the Sixth Form and Schools sector, and edu-
cation more broadly, with a strong grasp of current and emerging educational 
issues

√

Ability to develop strategies to enhance achievement and advancing effective 
teaching and learning

√

Demonstrable success in building and maintaining effective networks and part-
nerships with other schools, local and national authorities

√

Effective leadership with the ability to build a positive organisational culture √

Excellent understanding of education finances and funding √

Be able to establish credibility as a leader √

Ability to motivate, inspire and develop colleagues √

Ability to quickly analyse and process complex information quickly and rigorously 
in order to made the best of opportunities

√

Strategic thinker with the ability to work with leaders, Board of Trustees and other 
stakeholders to develop a vision underpinned by a strong sense of moral pur-
pose

√

Committed to deliver exceptional standards in all areas √

Ability to be an effective ambassador of the Foundation with well-developed 
presentation skills

√



The Sir John Brunner Foundation, Monarch Drive, Northwich, Cheshire,  CW9 8AF
Tel: 01606 810035


